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The outbreak of the coronavirus has posed various challenges to different economies. Different organizations have realized different financial crises due to a lack of normal operations throughout the world. Attaining sustainability while achieving the initial goals of the organization has been a major challenge for major organizations. The role of the people in promoting sustainability in most organizations can be a major factor for organizations. People have a role in engaging in meaningful dialogs within their organizations to identify some of the ways they can achieve sustainability (Lozano, 2018). Leadership, awareness, and adoption of a culture that promotes sustainability measures have a role in promoting successful dialogues that can promote sustainability in the midst of the COVID-19 crisis. 
Proper leadership in the organization is one of the major factors which help in promoting engaging discussions about sustainability. The leaders in any organization have a role in driving the organization towards the right path. This can include engaging dialogues with all the workers about how the organization can achieve sustainability (Lozano, 2018). . This is the same in my organization. My leader is highly focused on ensuring that the organizational focus in promoting its financial goal does not divert the focus of the organization towards achieving sustainability. The leader is highly motivated to influence others and the actions which help in achieving sustainable development. 
Awareness is also a major chance for the organization towards promoting dialogues that promote sustainability. Awareness about the need for sustainability measures within the organization can allow the people to engage in meaningful conversations on how they can promote sustainability (Adams & Frost 2018).  Individuals need to understand sustainable development goals before they can talk about them. As individuals in my organization are aware of both the need for safety measures during the COVID-19 crisis. As people are interested in the measures which can help in promoting better health and safety measures, they are also aware that the environment also needs protection. This makes it easy for the organization to mobilize the people to engage in meaningful dialogues to share opinions on the different ways they can promote sustainability. 
Organizational culture is also important to determine what employees and all the members within the organization focus on. An organization that promotes a culture aimed at achieving sustainability. With the right culture adopted within the organization, sustainability measures are always given an opportunity, and resources are always allocated towards achieving sustainability (Adams & Frost 2018). My organization has always promoted sustainability. The organization has been promoting a culture of sustainability even before the COVID-19 crisis. Engaging in meaningful dialogues about the methods of achieving sustainability is easier when people understand that the culture and the role of the organization in promoting sustainability. 
Conclusion 
The Coronavirus pandemic has led to various challenges within organizations. It has been challenging for organizations to participate in sustainable practices (Lozano, 2018). However, there are various factors within my organization that provide an opportunity for engaging in meaningful dialogues that can promote sustainability. These factors include proper leadership which promotes sustainability, the awareness of the individuals on the need for sustainability as well as the culture of the organization. 
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